Eric Aldalpe 37519 broke his oath of membership and disclosed the proceedings of the
grievance commitiee without my permission and submitted union complaint documents
which in the body included other union members personal union information (without
their knowledge o~ permission) and metnbers of the grievance committee (without our
koowledge or perriission) to an anti-union website on the internet that is unfriendly to
labor which is seen by everyone from PMA, Washington DC, to everyone all over the
world. Eric Aldalpe is part of the grievance committee. Even though there was a majority_
vote to find Stever: Black 39552 guilty for chiseling offenses, Eric Aldalpe refused to
uphold and enforc:: the rules of the local and offered to help Steven Black with an appeal
against the grievarce committees ruling. I watched Eric Aldalpe write his name and
number on a scratc h piece of paper and said to Steven Black with words to the effect of
“to call him to hel)) start an appeal”. Eric Aldalpe’s conduct is detrimental to the
organization in thzt, 1) he undermined the authority of local 13’s dispatch rules in
persuading a memer convicted of chiseling to appeal the grievance committee’s finding
of guilt using racial discriminsation to advance Eric Aldalpe’s own personal agenda
against the grievan ce committee in which he is also a part of and, 2) he broke his OATH
OF MEMBERSHIP by revealing the proceedings of the grievance committee’s meeting
on 7/28/2015 (to £n anti-union website which he has created with an ex PMA employee
named Jim Tessier) without permission from myself or anyone else on the grievance
committee, or for that matter without permission from any of the elected officers of local
13, Eric Aldalpe hiis not created a brotherly feeling among the grievance committee or
the membership as a whole. It easily lies within Eric Aldalpe’s power to observe the laws
and rules of local 13. Eric Aldalpe has purposely chosen to be a dishonor to the ILWU
and has broken his promise to be a true and faithful member.



