UNITED S8TATES OF AMERICA

DO NOT WRITE IN THIS S8PACE

NATIONAL LABOR RELATIONS BOA;R-D Casa Date filed
SECOND AMENDED CHARGE AGAINST LABOR S
ORGANIZATION OR ITS AGENTS sy 3=29-2017

accurrad or I8 oceurring.

INSTRUCTIONS: File an original of this chargs with the NLRB Regional Director of the region In which the slleged unfair [abor practice

1. LABOR ORGANIZATION OR ITS AGENTS AGAINST WHICH CHARGE 1S BROUGHT

a. Name
ILWU LOCAL 19 and International Longshore and
Warehouse Union

b. Union Represantative to Contact
Rich Austin & Robert McElirath

Local President International President

c. Address

3440 E Marginal Way S, Seattle, WA 98134-1132
1188 Franklin Street, 4™ Floor, San Francisco, CA 94109

d. Tal. No. e. International tel
(206)623-7844 (415) 775-0533

f. Fax No. ¢. Intarnational Fax
(208Y623-8136 (418) 775-1302

h. The above-named labar organization or it agents have engaged in and are engaging in unfair labor practices within the meaning of section
8(b), subsection(s) (1)(A) of the Natlona! Labor Relations Act, and these unfalr labor practices are unfair practicas affacting commarce within
the maaning of the Act, or are unfair practlces affecting commarce within the meaning of the Act and the Postal Reorganization Act.

resolve thelr disputes with the Unlon.

to resolve thelr complalnts by flling chargas with the NLAB.

2. Basls of tha Charge (sef forth a clear and conclse statement of the facts constituting the alleged unfalr labor practices)

e In around the last slx months, seaking to enforce an unlawiul contractual provision that states that the grievance procedure unider the
collective-bargalning agreement /s the exclusive ramsdy for a diapute batwesn the Unlon and any person working undsr tha contract, and
raquiras that the grievance procedura ba axhaustad bafore any othar remedifal method Is sought.

e Onabout August 25 and 28, 2016, ILWU Presldent Rich Austin told empioyees that they should not go outsida the grievance process to

«  On about September 15, 20186, ILWU President Rich Austin told employsas that they have a sworn abligation 1o file grisvances and not sesk

®  Onabout October 13, 2016, ILWU Local19 Frasident Rich Austin told employees in & membership meeting that they should abide by PCLCD
§17.15, which states that the grievance procedure is the exclusive remedy for any dispute betwesn the Unlon and any person working under
the PCLCD, and that employess who fila charges against the Unlon are attacking the Unlon.

3. Name of Employer
Pacific Maritime Association

4a. Tel. No. 4b. Cell No.

4c. Fax No.
(206)298-3469

4d. e-Mal!

5. Location of Plant involved (strest, city, state, and ZIP cods)

6. Employer representative to contact

301 W Republican St, Seattle, WA 88119-4008 DOUG STEARNS
7. Type of Establishment (factory, mine, wholesaler) 8. Principal product or service 9. Number of Workers employad
Port of Seattie Stevedoring Services 200+
10. Full nama of party filing charge i1a. Tel. No. 11b. Call No.
JIM TESSIER (206)351-2742
11c. Fax No. 11d e-Mail
(208)257-4057 laborrelations@)comcast.net

11. Address of party filing charge (strest, city, state, and ZIP code)
2265 74TH AVENUE SE, MERCER ISLAND, WA 98040

12. DECLARATION
1 declare that | have read the above charge and that the stataments therain are true to the best of my knowledge and beallef.

o et
By: \_)l/\""""'l‘/\—""_*—"

JIM TESS!ER
(APt CONFULTRVT

Tsl No.

(206)351-2742

(slgnature of representative or persan making chargs) Printtyps name and title or offica, if any Cell No.
Addraas: Date: Fax No, o7
2265 74TH AVENUE SE, MERCER ISLAND, WA 98040 m ’r’[ (206)257-4057
3 a-Mail
laborrelations@comcast.net

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.5, CODE, TITLE 14, SECTION 1001)
: PRIVACY ACT STATEMENT
Solicitation of the information o this form is suthorized by Lhe National Labor Relations Act (NLRA), 26 U.S.C. § 151 el seq. Thé principal use of the Information s to psaist the National Labor Relations Board (NLRE) in

procesaing unfair labor practics and reluted ingx or it}

gatkon. The foutine wees for the nformatlon ere fully set forth in the Federal Register, 71 Fed. Reg. 7494243 (ec, 13, 2000), The NLRB will further explain

thase uses upoa reguest, Disclosmure of this information to the NLRB is volurtaty, howsver, iullure 10 supply tha Information will causa the NLRB to declinte to invoke s proceiss,




