SUPPLEMENT I-A REGISTRATION/TRANSFER TO CLERK

4.2 Newly-registered longshoremen in these ports shall
be obligated to travel as individuals when ordered by the Em-
ployer for up to three days during any payroll week and shall
receive their orders to travel in conformance with applicable
local/area working, dispatching and travel provisions. When
such individuals are ordered, they shall be entitled to travel pay
and reporting guarantees. PGP shall be paid as per the PCLCD,
and such travel obligation for newly registered longshoremen
in these ports that fall below ten shall extend for no more than
seven years. Longshoremen having registration dates in these
ports prior to July 1, 1999 shall not be obligated to these travel
provisions.

5. The selection of individuals for the Identified Casual List
shall be made by the JPLRC or a Tripartite Joint Port Labor
Relations Committee in a port where such Committee exists.
All Casuals shall be required to pass the industry Strength and
Agility Test, physical examination, and Drug and Alcohol
Screening Test. All Identified Casuals dispatched to perform
Marine Clerks’ work must pass the Marine Clerks’ Cognitive
Test. One Identified Casual List shall cover all Casual work,
longshore and clerk, to be dispatched in rotation from a long-
shore or clerk dispatch hall.

6. Additions to the Class B Longshore Registration List shall
be made from the list of Identified Casuals in that port based
upon work experience (hours) and work record in the industry.
Class B registrants shall move to Class A status in no more than
5 years, except if there is a decline in work opportunity for the
Class A work force in the port.

7. A simplified application procedure shall be developed by
the JICLRC.
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